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1. Responsive Classrooms/PTA Funding – Lisa Rochlin
· Social emotional training (4 days/8 hours a day) for the 10 individuals who signed up but can be extended for more. 
· The cost for 10 participants would cost $7,290.  The cost for up to 30 participants, (which would be hosted by PS 154) would cost $21,000.
· Summer dates may be difficult for teachers to attend.
· The PTA is willing to fund teachers who are interested in participating.  It is not standard for the PTA to offer per session/diem to the teachers; therefore, it was removed from the initial proposal).
· Next steps are to survey the teachers who are interested in the social emotional training and dates that are convenient for them.
· The SLT is supportive of the PTA funding the social emotional training.

2. Teacher & Staff Appreciation Week – Anne Lanier
· Teacher appreciation is the week of May 8.
· Some options are: 
· Something for the teachers everyday Monday through Friday, ending at the Adirondack on Friday.
· A teacher pot luck luncheon.  (A concern was that there are 3 lunch periods and its been difficult to manage.) 
· A potluck during Parent Teacher Conferences, (a 3-hour session).

3. Homework/Upper Grades – Sarah Kagan
· A start could be to do a survey in the upper grades (like the previous year in the lower grades) about the homework experience.  (Zoe Kashner helped create and conduct the survey last year).
· Some alumni could also be surveyed about their homework experience transition to middle school.
· It is communicated to families that the survey is not an indication that homework will change but just as a means to gather information.

4. Mascot/T-Shirt Proposal – Jodi Harris
· PS 154 The Windsor Terrace Raccoons “Curious, Caring & Courageous”
· A design has been created.  
· The previous shirt buy was 2 years ago.  Parents will be invited to choose the size for the students.  If the parents do not reply, the teachers will choose the size for the student.  There will be an electronic and paper collection option available.

5. CEP
· The framework comes at the end of the year and is due soon after.  Therefore, we can look at the current year’s CEP beforehand.  There also should be some diversity goals incorporated.
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